Diversity, Equity & Inclusion
2020-2021 Annual Report and 2021-2022 Annual Plan

1. Introduction

The Student Servicesi First-Generation Student Center (First-Gen Student Center) houses four pre-college
programs supporting high school students (Three Upward Bound programs and an Upward Bound Math and
Science program) and four college programs supporting students attending UNR (TRIO Scholars, TRIO STEM
Scholars, First in the Pack, and McNair Scholars program). Seven of our eight programs are funded by the US
Department of Education TRIO programs, which defines them as:



Student Servicesf First-Generation Student Services

All students should have an equal opportunity to prepare for, attend, and graduate from college without
limitations dictated by family background, economic status or disability.

b. Mission

The Student Services First-
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3. Goals/work related to DEI and addressing systemic barriers in 2020-2021 (please provide information
related towdO(ih
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